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Abstract: Paradox and paradox problems are not only the basic concepts in management research, but also the
foundational concepts in Extenics, Contradiction Management Science and Paradox Theory in Management. However, in
the existing literature, different schools and fields did not make consensus on their definitions and classification, which
makes it hard to carry out academic dialogue and communication. In order to address this gap, this paper gives a
classification of paradox and paradox problems on the basis of reviewing and sorting out the relevant viewpoints of the
three schools of Extenics, Contradiction Management Science and Paradox Theory in Management. According to
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whether the opposition of paradox is related to purpose, paradox can be divided into purpose-independent paradox and
purpose-related paradox. Further, the purpose-related paradox can be divided into purpose-condition-opposite paradox
and purpose-opposite paradox while the purpose-independent paradox can be divided into fact paradox and value
paradox. In consistent to the above classification of paradox, there is a similar classification of paradox problems, which
can be divided into purpose-condition-opposite paradox problems and purpose-opposite paradox problems as well as fact
paradox problems and value paradox problems. The research results will help different schools and fields of management
paradox research to carry out academic dialogue and better communication, and promote the in-depth development of
paradox research in Management Science as well.
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